Accommodations for Pregnant Employees

In Vermont
Notice of Employee Rights

WHAT IS THE LAW?
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modations in the workplace to perform
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medical condition related to pregnancy or
childbirth. The law applies to all Vermont
workplaces and all pregnant employees.

WHEN DOES IT BECOME
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January 1, 2018

WHAT ARE THE EMPLOYER’S
OBLIGATIONS?
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the employer should take time to work
with the employee to fulfill the request.
Ignoring a request, retaliating against, or
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DOES AN EMPLOYER HAVE
TO GRANT EVERY
ACCOMMODATION REQUEST?
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would constitute an undue hardship. An
accommodation creates an undue hardship
if it would be significantly difficult, unduly
expensive or unworkable to put into place.

DOES AN EMPLOYER HAVE
TO GRANT EVERY
ACCOMMODATION REQUEST?

An employer may decline a reasonable
accommodation if the accommodation
would constitute an undue hardship. An
accommodation creates an undue hardship
if it would be significantly difficult, unduly
expensive or unworkable to put into place.

WHAT ARE THE EMPLOYEE’S
RIGHTS?

If you feel you need reasonable accommoda-
tions to perform your job, you must request

d OINIMocd
modations for Pregnant

In Vermont
Notice of Employee Rights

WHAT IS THE LAW?
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WHAT ARE THE EMPLOYEE’S
RIGHTS?

If you feel you need reasonable accommoda-
tions to perform your job, you must request
the dation by icating with
your employ of p

related accommodations include, but are
not limited to:

* More breaks for the bathroom, water
intake, or rest

* Access to a chair or stool

* Time off for prenatal appointments

* A private, clean space for breast feeding.

* Assistance with specific duties, such as
manual labor or heavy lifting

* Time off to recover from medical condi-
tions related to pregnancy or childbirth

If you feel you need reasonable accommoda-

tions to perform the essential functions of

your job, you must request the accommoda-

tions by communicating with your employer.

~ VERMONT

DEPARTMENT OF LABOR

www.labor.vermont.gov

FOR MORE INFORMATION:

STATE OF VERMONT
ATTORNEY GENERAL'S OFFICE:
109 State Street, Montpelier, VT 05602
888-745-9195 or 802-828-3657
AGO.CivilRights@vermont.gov

You may also contact the

HUMAN RIGHTS COMMISSION
14-16 Baldwin St., Montpelier, VT 05633
800-416-2010 or 802-828-2480
human.rights@vermont.gov
www.hrc.vermont.gov
NOVEMBER 2017
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Employment Protections for Victims of Crime
Notice of Employee Rights
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TO GRANT EVERY
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ion if the i
would constitute an undue hardship. An
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stalking or sexual assault;

Obtained a court order against
abuse of a vulnerable adult; or

Sustained physical, emotional or
financial injury as the direct
result of a crime, and is identified
as a crime victim in an affidavit
filed by law enforcement.

FOR MORE INFORMATION:

STATE OF VERMONT
ATTORNEY GENERAL'S OFFICE:
109 State Street, Montpelier, VT 05602
888-745-9195 or 802-828-3657
AGO.CivilRights@vermont.gov
You may also contact the
HUMAN RIGHTS COMMISSION
14-16 Baldwin St., Montpelier, VT 05633
800-416-2010 or 802-828-2480
human.rights@vermont.gov
www.hrc.vermont.gov
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FOR MORE INFORMATION:

VERMONT ATTORNEY GENERAL

CIVIL RIGHTS UNIT
109 State St., Montpelier, VT 05062
888-745-9195 OR 802-828-3657
AGO.CivilRights@Vermont.gov

HUMAN RIGHTS COMMISSION
14-16 Baldwin St., Montpelier, VT 05062
800-416-2010 OR 802-828-2480
www.hrc.Vermont.gov




Vermont's Earned Sick Time Act

Notice of Employee Rights

HOW IS SICK TIME EARNED? WHEN DOES ACCRUAL BEGIN?

An employee will earn one hour of
earned sick time for every 52 hours of
actual work, including overtime. An
employee will be ey
40 hours in 2019 a
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An employee begins accruing sick
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first day of employment, whichever
comes later.
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y of employment,
ater.

AGO.CivilRights@vermont.gov
You may also contact the

HUMAN RIGHTS COMMISSION
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human.rights@vermont.gov
www.hrc.vermont.gov

)YEES ENTITLED

(TIME?

Not all employees are subject to the

protections of the Act. There are
limited exemptions for certain types
of employment, as well as for
certain seasonal and part time

NOVEMBER 2017

FOR MORE INFORMATION,

or to report suspected violations of the Act, contact the
Vermont Department of Labor at
1-802-951-4083

employees. For a complete list, go
to: legislature.vermont.gov/statutes/
section/21/005/00482



http://legislature.vermont.gov/statutes/%20section/21/005/00481
http://legislature.vermont.gov/statutes/%20section/21/005/00481
http://legislature.vermont.gov/statutes/%20section/21/005/00481
legislature.vermont.gov/statutes/section/21/005/00482

Ley de Vermont por Tiempo Ganado por Enfermedad
Notificacion de los Derechos del Empleado

¢CUANDO SE EMPIEZA A
ACUMULAR?
Un empleado empieza a acumular tiempo

por enfermedad el 1 de enero, 2017 o el
primer dia de empleo, cualquiera que

¢COMO SE GANA TIEMPO POR
ENFERMEDAD?

Un empleado ganara una hora de
tiempo por enfermedad al trabajar 52
horas incluyendo sobretiempo. Un
empleado tendra derecho a utllizar
hasta 24 horas de
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FOR MORE INFORMATION:

STATE OF VERMONT
ATTORNEY GENERAL'S OFFICE:
109 State Street, Montpelier, VT 05602
888-745-9195 or 802-828-3657
AGO.CivilRights@vermont.gov
You may also contact the
HUMAN RIGHTS COMMISSION
14-16 Baldwin St., Montpelier, VT 05633
800-416-2010 or 802-828-2480
human.rights@vermont.gov
www.hrc.vermont.gov
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No todos los empleados estan sujetos
a las protecciones de la Ley. Hay
excepcliones limitadas para clertos
tipos de empleo, como también para
clertos empleados a medio tiempo o
por estaclon. Para una lista completa
vaya a: http://legislature.vermont.gov/
statutes/section/21/005/00481
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You may also contact the

HUMAN RIGHTS COMMISSION
14-16 Baldwin St., Montpelier, VT 05633
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human.rights@vermont.gov
www.hrc.vermont.gov
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VERMONT

DEPARTMENT OF LABOR

Employer’s Liability and Workers’ Compensation

NOTICE TO EMPLOYEES
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ed §687, by
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ployer of

er’s First Report
within 72 hours
pr results in time
of the Form 1 to

ay file a
h the Vermont

Department of Labor within six months of the date of injury.

* Information concerning injured worker rights and benefits is
available on the department’s Workers’ Compensation website at

http://www.labor.vermont.gov or by calling (802) 828-2286.

Equal Opportunity is the Law

The State of Vermont is an Equal Opportunity/Affirmative Action Employer. Applications from women, individuals with disabilities, and
people from diverse cultural backgrounds are encouraged. Auxiliary aids and services are available upon request to individuals with
disabilities. 711 (TTY/Relay Service) or 802-828-4203 TDD (Vermont Department of Labor).

WC-10 (12/05)



ESTADO DE VERMONT
Responsabilidades de la Empresa Contratante & Indemnizacion

por Accidentes Laborales

NOTIFICACION A

ESTA EMPRESA CONTRATANTE,

(Workers” Compensation)
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STATE OF VERMONT
ATTORNEY GENERAL'S OFFICE:
109 State Street, Montpelier, VT 05602
888-745-9195 or 802-828-3657
AGO.CivilRights@vermont.gov
You may also contact the

HUMAN RIGHTS COMMISSION
14-16 Baldwin St., Montpelier, VT 05633
800-416-2010 or 802-828-2480
human.rights@vermont.gov
www.hrc.vermont.gov
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828-2286 O TTD 800-650-4152.

FORMULARIO 31 6/2017



MINIMUM WAGE

Vermont’s minimum wage rate increases annually every January 1 by either 5% or the percentage increase of
the Consumer Price Index, CPI-U, U.S. city average, not seasonally adjusted, whichever is smaller.

MINIMUM WAGE RATE

Accommodations for Pregnant Employees
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Telephone: (802) 951-4083
Fax: (802) 865-7655

Auxiliary aids and services are available upon request to individuals with disabilities. 711 (TTY/Relay Service) or 800-650-4125 TDD (Vermont Department of Labor).
Interpretative services are available for limited English proficiency customers. For more information p

visit: dol.gov/oasam/programs/crc/ISpeakCards.pdf
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NOTICE
SEXUAL HARASSMENT IS ILLEGAL

and is prohibited by THE VERMONT FAIR EMPLOYMENT PRACTICES ACT (VFEPA) (Title 21, Chapter 5, Subchapter 6 of the
Vermont Statutes) AND TITLE VIl OF THE CIVIL RIGHTS ACT OF 1964 (42 United State Code Section 2000e et seq.)

VERMONT LAW NOW PROTECTS ALL WORKERS, NOT JUST EMPLOYEES. EFFECTIVE JULY 1, 2018, VERMONT’S PROTECTIONS
AGAINST SEXUAL HARASSMENT EXTEND TO ALL INDIVIDUALS ENGAGED “TO PERFORM WORK OR SERVICES” — EVEN IF THEY
ARE NOT “EMPLOYEES” UNDER STATE OR FEDERAL LAW. REFERENCES TO “EMPLOYER,” “EMPLOYEE,” AND “EMPLOYMENT”
BELOW SHOULD THUS BE UNDERSTOOD TO APPLY TO WORK AGREEMENTS BEYOND THE TRADITIONAL EMPLOYER-EMPLOYEE
RELATIONSHIP.

“SEXUAL HARASSMENT” IS A FORM OF SEX DISCRIMINATION AND MEANS UNWELCOME SEXUAL ADVANCES, REQUESTS FOR
SEXUAL FAVORS, AND OTHER VERBAL OR PHYSICAL CONDUCT OF A SEXUAL NATURE WHEN:
Accommodations for Pregnant Employees

(A) SUBMISSION TO T In Vermont OR CONDITION OF WORK; OR
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The above-named individUs Narassment policy.

THIS EMPLOYER WILL PROMPTLY INVESTIGATE AND RESPOND TO ALL REPORTS AND KNOWLEDGE OF SEXUAL HARASSMENT

You also may contact the STATE OF VERMONT ATTORNEY GENERAL’S OFFICE, 109 State Street, Montpelier, VT 05609-1001 (888-
745-9195 (Toll Free VT) or 802-828-3657; ago.civilrights@vermont.gov); and/or, if you work for an employer with at least 15
employees, the EQUAL EMPLOYMENT OPPORTUNITY COMMISSION, John F. Kennedy Federal Building, 475 Government Center,
Boston, MA 02203 (617-565-3196 or 1-800-669-4000); or, if you work for a Vermont State agency, the Human Rights
Commission, 14-16 Baldwin Street, Montpelier, VT 05633-6301 (800-416-2010 (Toll Free VT) or 802-828-2480;
human.rights@vermont.gov).

Equal Opportunity is the Law

The State of Vermont is an Equal Opportunity/Affirmative Action Employer. Applications from women, individuals with disabilities, and
people from diverse cultural backgrounds are encouraged. Auxiliary aids and services are available upon request to individuals with
disabilities. 711 (TTY/Relay Service) or 800-650-4152 TDD (Vermont Department of Labor). Effective Sept. 2018



VERMONT

DEPARTMENT OF LABOR

CHILD LABOR POSTER

NON AGRICULTURAL EMPLOYMENT:
Children Age 14 and 15 MAY NOT work in any of the hazardous occupations above and may not work in communications or public
utilities jobs, construction or repair jobs, driving a motor vehicle or helping a driver, manufacturing and mining occupations, power-
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of persons or property, workrooms where products are manufactured, mined or processed, or warehousing and storage.

Children Age 14 and 15 MAY work outside school hours in various non-manufacturing, non-mining, non-hazardous jobs under the
following conditions:

No more than 3 hours on a school day or 18 hours in a school week; 8 hours on a non-school day or 40 hours in a non-school week.
Also, work may not begin before 7 a.m. or end after 7 p.m., except from June 1 through Labor Day, when evening hours are extended
to 9 p.m. Different rules apply in agricultural employment.

Accommodations for Pregnant Employees

In Vermont
Notice of Employee Rights
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Hazardous agricultural occug

» Operating a tractor of over 20°P [ NOTSef r, or conr ng or a nr ng Implements or parts to such a
tractor.

» Operating or helping to operate Corn picker, cotton picker, grain combine, hay mower, forage harvester, hay baler, potato digger,
or mobile pea viner, Feed grinder, crop dryer, forage blower, auger conveyor, or the unloading mechanism of a non-gravity-type
self-unloading wagon or trailer; or, Power post-hole digger, power post driver, or nonwalking-type rotary tiller, Trencher or
earthmoving equipment; Fork lift; Potato combine; or Power-driven circular, band or chainsaw.

» Working on a farm in a yard, pen, or stall occupied by Bull, boar, or stud horse for breeding, or Sow with suckling pigs, or cow with
newborn calf with umbilical cord present.

» Loading, unloading, felling, bucking, or skidding timber with a butt (large end) diameter of more than 6 inches.

» Working from a ladder or scaffold at a height of over 20 feet.

 Driving a bus, truck, or automobile when transporting passengers, or riding on a tractor as a passenger or helper.

Equal Opportunity is the Law

The Stateof VO OO D0 00000000000 OO Action Employer. Applications from women, individuals with

disabilities, and people from diverse cultural backgrounds are encouraged. Auxiliary aids and services are available upon

request to individuals with disabilities. 711 (TTY/Relay Service) or 802-828-4203 TDD (Vermont Department of Labor).
WH-4 (9/07)




Parental Leave, Family Leave and Short-Term
Family Leave

Vermont’'s Parental Leave Law covers employers with 10 or more workers who work an average of 30 hours per week over

the course of a year.

Vermont’s Family Leave Law, which includes Short-Term Family Leave, covers employers with 15 or more workers who work

an average of 30 hours per week over the course of a year.
A worker who has worked for a covered employer for an average of 30 hours a week for a year is entitled to leave under

these laws. During any 12 month period, the worker is entitled to up to 12 weeks of unpaid leave:

child 16 years of age or younger with the worker for the purpose of adoption;
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Parental Leave: during the pregnancy and/or after childbirth; or, within a year following the initial placement of a

Family Leave: for the serious iliness of the worker, worker’s child, stepchild, ward, foster child, party to a civil union,
parent, spouse, or ga

y leave of up to 4 hours in

e academic advancement of
bmpany the worker’s child,
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g agreement or existing

EMPLOYEES ARE PROTECTED FROM RETALIATION OF ANY KIND IN CONNECTION
WITH THE ENFORCEMENT OF THIS LAW.

A worker aggrieved by a violation of this law may:

exceed one year, attorney fees and court costs;

bring a private lawsuit for injunctive relief, economic damages including prospective lost wages for a period not to

(if you are not a state worker) lodge a complaint with the Office of the Attorney General at 828-3657, or (if
you are a state worker) lodge a complaint with the Vermont Human Rights Commission at 828-2480. These
agencies may investigate your complaint and bring action in court to enforce this law.

To obtain copies of this poster, call the Vermont Department of Labor at 802-951-4083 or visit our website at:
http://labor.vermont.gov/wordpress/wp-content/uploads//WH-14-Parental-Family-Leave-Poster.pdf

Equal Opportunity is the Law

802-828-4203 TDD (Vermont Department of Labor).

The State of Vermont is an Equal Opportunity/Affirmative Action Employer. Applications from women, individuals with disabilities, and people from diverse
cultural backgrounds are encouraged. Auxiliary aids and services are available upon request to individuals with disabilities. 711 (TTY/Relay Service) or

WH-14 (06/19)
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